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More About You 
 
If you are a Steadiness manager or leader, your strengths may 
include that you are: 
 

• A good listener 
• Empathetic and sensitive to the needs of others 
• Good with self-directed work teams 
• Appreciative of your people and tell them so 
• Consistent in your leadership style 

 
 
Those you give work direction to may see the following 
limitations: 
 

• Indecisive 
• Indirect in your directions to them 
• Hesitant to implement needed change 

 
 
You can be a more effective manager or leader by: 
 

• Becoming more assertive and direct 
• Coping better with change 
• Not carrying the burden of everyone’s problems 

 
 
 
 
 
 
 
 
 
 


